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Report on the use of PE premium funding, 2015-16
1. The PE Premium: Background and aims
•

•

PE Premium funding is ring-fenced money delegated to schools to ensure they are able to fulfil the Department for Education’s vision of all pupils leaving primary school
physically literate and with the knowledge, skills and motivation necessary to equip them for a healthy, active lifestyle and lifelong participation in physical activity and
sport.
The funding is provided to ensure schools achieve self-sustaining improvement in the quality of PE and sport in primary schools, securing improvement in the following
areas:
1.
2.
3.
4.
5.

The engagement of all pupils in regular physical activity, kick-starting healthy active lifestyles
The profile of PE and sport being raised across the school as a tool for whole-school improvement
Increased confidence, knowledge and skills of all staff in teaching PE and sport
Broader experience of a range of sports and activities offered to pupils
Increased participation in competitive sport.

2. Use of the PE Premium at Northbourne to date
Key actions

13-14

•

To address priorities 2 and 3, PE Premium funding
was combined with that from 2 other local schools
and used to employ a full-time qualified secondary PE

Key achievements

•

With input from the Specialist PE Teacher, the longterm schemes of work for PE were re-written and
resourced fully.

Planned changes

•

As teachers had developed confidence in leading PE
lessons, the focus for the support was able to shift
during the next school year, with teachers taking on a

•

14 - 15

•

•

15 - 16

•

teacher.
The Specialist PE Teacher taught alongside class
teachers at Northbourne two days a week, modelling
key teaching skills needed to secure good progress
over a unit of work.

•

Employment of the Specialist PE Teacher continued,
allowing an ongoing focus on priorities 2 and 3;
however, the focus of this role shifted to a coaching /
mentoring one for teaching staff to encourage them
to become fully confident in delivering all areas of the
PE curriculum.
This shift created additional time for the PE Teacher
to lead involvement in sports competitions and
tournaments (priority 5)

•

Focus remained on priorities 2 and 3, with a PE
teacher being seconded from a local secondary school
specifically to support staff to develop an assessment
system,

•

•

•

•

Teachers’ subject knowledge and confidence in
teaching PE increased significantly.
The increased knowledge and skills of staff, and the
enthusiasm modelled by the Specialist PE Teacher,
ensured that more pupils became enthusiastic about
being involved in sport and, as a result, many
participated in a broader range of activities than was
the case previously.

•

Teachers were supported to take on a fuller role in PE
lessons. Monitoring carried out by the Specialist PE
Teacher showed that class teachers’ practice in teaching
PE was consistently good by the end of the school year.
Schemes of work were written and embedded, ensuring
the increased subject knowledge and improved
planning for progression of skills could be retained in
school should the use of the funding change.

•

A new system for assessment in PE, in line with the
removal of levels from the National Curriculum, was
developed across Northbourne and two other local
schools.
This included video and film of pupils during lessons
which can be used to exemplify the standard expected
of pupils by the end of key year groups. Staff could
then start to use these materials to make accurate
judgements of pupils’ attainment.

•

•

greater proportion of the teaching role during each
session and the Specialist PE Teacher acting more as a
coach / mentor for staff.
To ensure sustained and lasting improvements,
schemes of work for each of the planned PE units
needed to be written collaboratively between with the
Specialist PE Teacher and teaching staff.

The Specialist PE Teacher secured promotion to a
different post at the end of the year, allowing the focus
of the funding to be re-evaluated.
At this point, staff were more confident in teaching PE
themselves, but less confident in assessing pupils’ skills
and ensuring that plans secured sound progression in
these; as such, this was planned as a focus for the
following year.

Spend to date ensured that staff were confident in
planning, teaching and, increasingly, assessing PE.
Discussions with staff suggested that the logistics of PE
lessons – for example, setting up equipment ready to
use right from the start of a session – was an obstacle
to securing consistently outstanding provision, along
with challenges in differentiating and assessing during
the course of a lesson.

3. Planned spend, 2016-17
Total delegated funding: £9,270
Keeping in mind the impact already secured in the first 3 years of the funding, and to address the next steps outlined above, it was decided to use the majority of the PE
Premium to employ a PE Technician for 2016-17. The post-holder will teach alongside staff, setting lessons and equipment up in advance and helping with assessment and
differentiation under the guidance of the class teacher, as well as leading the school’s involvement in local tournaments and sports events. Specific actions are outlined
below.

Planned focus
Ensure that PE Technician sets
up lessons and maintains
equipment stocks, freeing up
class teacher to deliver high
quality teaching in PE

Outcome indicator
2, 3

Actions to achieve
Appoint, induct and train PE
Technician

Funding
Core funding for salary of
£9524 (shared with
Hagbourne Primary School) =
£4762

Success criteria

•

•

£1,000 for equipment
replenishment

Use expertise of PE
Technician to broaden the
range of after-school and
lunchtime clubs offered
during the school week (2
additional after-school clubs
and 2 lunchtime clubs)

1, 4

Audit current clubs and
identify areas for
development through
discussion with PE Technician

Core funding for salary

•

£500 for lunchtime
equipment (£250 per age
phase)
•
£500 playground markings
(Key Stage Two)

Lessons are set up so
pupils are active right
from the start of lessons
Equipment is of good
quality, well-stocked and
replaced when needed

More pupils, across the
age range, involved in
high quality sport and PE
activities during the
school term
Improvement in quality
of lunchtime sport
activities

£500 for after-school Football
Club (during absence of usual
coach)
Ensure resources, including
schemes of work and teaching
resources, for Dance and
Gymnastics are up-to-date
and motivating

2, 3

PE Technician to audit
provision and identify
resources, including schemes
of work or other equipment,
needed to develop this
further

£1,500

•

Teaching in Dance and
Gymnastics is as high
quality as that in Games

Next steps

Develop involvement in local
sport tournaments by
increasing the number of
these pupils compete it

1, 4, 5

Total spend planned, 2015-16

PE Technician to lead all
aspects of involvement in
tournaments following
training in this role

Core funding for salary
£500 management release
time for PE Subject Leader
(training, development and
line management) and
training costs for PE
Technician

£9262

•

Greater range of sports
tournaments accessed
due to responsibility for
involvement in these not
falling to class teachers /
headteacher to organise

